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The Fair Labor Standards Act exempts minors of age from 
employment by their parents in any occupation on a farm 
owned and operated by their parents. Minors 16 and older 

may perform any job, whether hazardous or not. U.S. 
Department of Labor, Wage and Hour Division, reference 

guide. 
 
Workforce development is an issue impacting and delaying 
the post-pandemic economic recovery. The situation is similar 
within the timber industry. It is further compounded by the 
aging workforce, projected retirements (14% over the next 8 
years), lack of interest or knowledge by young entry-level 
prospective employees, and competitiveness. 
 
One of the traditional and historically typical workforce pipelines for rural jobs has been 
the generational family transitional experience. This is like the family farm situation.  
Based on this multigenerational workforce development path, family farms have been 
permitted to incorporate family members ages 16 and 17 in the family farming 
business's operation (mechanized equipment). The timber industry is similarly 
positioned and has promoted an identical allowance through the Future Logging 
Careers Act legislation. A copy of the legislation is attached and has had bipartisan 
support.  
 
The logging industry is an agricultural industry, like farming. Generational succession is 
necessary to ensure that the skills are taught and conveyed from generation to 
generation. 
 

 




